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MEMORANDUM OF AGREEMENT 
This Memorandum of Agreement executed this T h y  of June, 2004, between the 
negotiating committees of the Comsewogue Administrators' Association, Inc. (the "Association") and 
the Brookhaven-Comsewogue Union Free School District (the "District") modifies and supersedes the 
Agreement between the parties which expires on June 30,2004 (the '+Prior Agreement"). Except as set 
forth herein, the provisions of the Prior Agreement shall remain in full force and effect. This 
Memomdurn of Agreement is subject to ratification by the Association's membership and by the 
Board of Education (the "Board"), 
Preamble @age 3) 
Amend to read: 
In order to continue to encourage effective and harmonious working relations among the Board of 
Education (the "Board") of the Brbokhaven-Comsewogue Union Free School District (the 
"District"), the Superintendent of Schools (the "Superintendent") and its Professional 
Administrators so that the best educational interests of the children of Port Jefferson Station- 
Terryville may be served, this Agreement is hereby entered into between the District and the 
Comsewogue Administrators' Association (the "Association"). This Agreement shall be effective 
as of July 1,2004 and shall continue in 111  force and effect until June 30,2008. 
Article I Recognition (page 3) 
Amend to read: 
The Board, having determined that the Association is supported by a majority of the professional 
Administrators in the District, hereby recognizes the Association as the exclusive negotiating 
agent for principals, assistant principals, directors, chairpersons, district administrators and deans 
of students. It shall not include the Superintendent of Schools, the Assistant Superintendent of 
Schools, Administrative Assistants to the Superintendent, or any other position in the District. The 
Board agrees not to negotiate with any other individual or organization for members of the 
bargaining unit other than the Association for the maximum period permitted by law. 
Article II Negotiation Procedures (page 3 - 4) 
Amend Section B to read as follows: 
Section B. Between February 1 and March 1, 2008, the parties agree to enter into good faith 
negotiations over amendments to this Agreement. 
Article LII. Salary, Work Year and Prior Service Credit (page 4) 
Section A. s n l n ~  R E C E I V E D 
DEC 2 1 2004 
NVS PUBUC EMPLOYMEN 
RELATIONS BOARD 
Amend (1) and (3) to read as follows: 
(1) For the 2004-2005,2005-2006,2006-2007 and 2007-2008 school years, administrators' base 
annual salaries shall be paid in accordance with Appendix "A." Initial placements are indicated on 
the 2004-2005 schedule. All subsequent step movement will be on July 1 of the new school year. 
(3) The Board andlor the Superintendent will discuss new positions not covered by this Agreement 
with the Association prior to their establishment. 
Article VnI. Leaves 
Delete present Sections A (1) and (2) and replace with the following: 
Section A. Sick Leave 
(1) Administrators shall receive twelve (12) sick days each year without loss of any benefits. 
Unexpended sick leave shall accumulate to 150 days. Sick leave is defined as leave for personal 
illness or illness in the administrator's immediate family, or any person residing with the 
administrator, which requires the administrator's presence. 
Amend Section G, paragraphs 2 and 4 @age 7) to read as follows: 
(2) The duration of such sick leave will not exceed one year of working days. Should disability 
carry over to the next school year, extended coverage would likewise carry over. 
(4) An administrator shall receive 85% of salary, when deemed necessary by the school physician, 
of one year of working days leave. However, in the case of a non-tenure employee whose 
appoiutment was not to be renewed, the extended sick benefit will not carry beyond the term of the 
existing contract. Administrators may utilize accumulated sick days to augment the 85% salary. 
Article XI. Longevity (page 10) 
Amend Section C to read as follows: 
Section C. Administrators will receive longevity increases o f  
$1,000 at the 1 0' year of service, and an additional 
$1,850 at the 19" year of service, and an additional 
$2,050 at the 23rd year of service, and an additional 
$2,350 at the 27" year of service. 
Delete Section D in its entirety. 
Article XJJ Insurance (page 11) 
Amend Section B to read as follows: 
Section B. The Board shall pay 94% of the premium for an administrator's choice of major 
medical and statewide, GM or HIP health and accident insurance for the administrator and the 
Board shall pay 90% of the premium for the administrator's dependents. 
Amend Section D to read as follows: 
Section D. The Board shall provide a fidly-paid dental plan for administrators. 
Delete Section E in its entirety and reletter subsequent sections. 
Amend present Section H to read as follows: 
Section G. (relettered) Each year, members of the Bargaining Unit shall have the option of 
receiving payment in lieu of health insurance coverage. Any administrator who voluntarily gives 
up health insurance shall receive $3,500 for family plan coverage, $2,000 to move from family 
plan coverage to individual coverage, or $1,500 for individual coverage. Payments shall be made 
in arrears in January and June. This option cannot be changed during the plan year unless the 
administrator experiences a change in family status, such as marriage, divorce, death or change in a 
spouse's employment. If an administrator opts to return to the health insurance program during the 
plan year, the administrator shall only be entitled to a pro-rated portion of the $3,500, $2,000 or 
$1,500 payment, with any additional monies received being returned to the District. The parties 
understand and agree that this provision shall be implemented to the maximum extent permitted by 
applicable IRS laws or rulings, which shall prevail if there is any conflict with the provision set 
forth herein. 
Article XX - Deans of Students 
Delete present Article XX in its entirety and replace with the following: 
The current deans (Denimarck, Pendergast and Bodkin) will retain their benefits under the 
Teacher's Contract and will receive teacher's salary plus a stipend of $8,000. All other deans will 
be compensated in accordance with Appendix B and their benefits will be in conformity with this 
Agreement. 
Article XXII Insurance for Retirees (page 14) 
Amend the last sentence to read as follows: 
This provision of the contract will expire on June 30, 2006. After June 30,2006, administrators 
will receive 50% individual, 35% family contributions. Administrators may waive this benefit in 
writing and receive 75% individual coverage in lieu thereof. 
Article XXIII Sick Day Accumulation Option @age 14) 
Amepd to read as follows: 
Members of the Administrators Bargaining Unit will have the option to be reimbursed for up to 
ten sick days. The rate of payment of these days shall be 70% of the daily rate of pay calculated 
as  1/200' of the annual salary (base & longevity). It should be noted that any days reimbursed 
by any individual administrator will be deducted fiom their total permitted accumulation. Any 
Administrator wishing to exercise this option must do so in writing prior to February 1 sth of 
each year. 
403(b) PLAN 
The District agrees to adopt the necessary resolutions to amend the present collective 
bargaining agreement prior to June 30, 2004 to permit the attached 403(b) Plan to be immediately 
available to Administrators. 
The signatories for the District will recommend ratification to the Board. The signatories for 
the Association will recommend ratification to their members. 
For the Board of Education For the Comsewogue Administrators' 
Association 
+w~L~?BQ* Susan M. Casali 
I School Business Administrator Qe 
Susan J. Fis bein 
Administrative Assistant for 
Human Resources y 
Date 
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-- 
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APPENDIX B 
Juh 1,2004 Julv 1,2005 Julv 1,2006 Juh 1,2007 
$78,000 ............... 3% on all steps ..............,.. 
$80,000 
$82,000 
$84,000 
$86,000 
$88,000 $90,640 
%90.000_- - _ $92$7OQ -- - - -  
$94,760 
Salary Schedule 2004-2005 
High School 
Step Principal 
1 $113,910 
High School 
Step Principal 
1 $1 17.327 
2 $1 19,697 
3 $122,068 
4 $ 124,438 
5 $126,808 
6 $129,178 
7 $131,550 
8 $1 33.922 
H$h School 
step Principal 
1 $120,847 
Middle School District 
Principal Administrator Director 
$109,308 $97,802 $95,040 
$1 11,610 $100,678 $97,917 
$1 12,759 $103,555 $100,793 
$113,810 $106.431 $104,935 
$1 16,211 $109,308 $107,121 
$118,513 $112,185 $109,423 
$120,814 $115,001 $112,300 
Elementary 
Principal 
$95,040 
$97,917 
$100,793 
$104,935 
$107,121 
$109,423 
$1 12,300 
Middle School 
Principal 
$1 12,587 
$114,958 
$116,142 
$1 17,327 
$1 19,697 
$122.088 
$124,438 
$126,808 
Middle School 
Prindpal 
$1 15,965 
$1 18,407 
$1 19,628 
$120,847 
$1 23,288 
$125,730 
$128,171 
$130,612 
Salary Schedule 2005-2006 
District 
Administrator 
$100,736 
$103,698 
$100,662 
$1 09,624 
$1 12,587 
$1 16.551 
$1 18,513 
$121,475 
Director 
$97,891 
$100,855 
$103.817 
$108,083 
$1 10,335 
$112,708 
$1 15,669 
$1 18,632 
Elementary 
Principal 
$97,891 
$1 00.855 
$103,617 
$108,083 
$110.335 
$112,708 
$1 15,669 
$1 18.632 
Salary Schedule 2006-2007 
District 
Administrator 
$103,758 
$106,809 
$109,862 
$112,913 
$115,965 
$119,018 
$122,068 
$125,119 
Director 
$1 00,828 
$103,881 
$108,932 
$1 11,325 
$1 13,845 
$1 18,087 
$119,139 
$122.191 
Elementary 
Principal 
$100,828 
$103,881 
$106,932 
$1 11,325 
$113,645 
$116,087 
$119,139 
$122,191 
Director Asst Principal Dean 
$82,958 $82,958 $38,000 
Asst 
Director Asst Principal 
$88,010 $88,010 
$91,795 $91,795 
$95,580 $95,580 
$99,384 $99,364 
$103,148 $103,148 
$106,932 $108,932 
$109,374 $109,374 
$111,816 $111,816 
Dean 
$80.340 
Dean 
$82,750 
wen 
$86,994 
$89,116 
$91,237 
$93,359 
$95,481 
$97,603 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
High School 
Principal 
$124,472 
$126,987 
$129,502 
$132,016 
$1 34,530 
$137,045 
$139,562 
$142,078 
Salary Schedule 2007-2008 
Middle School District Elementary 
Principal Administrator Director Principal 
$1 19.444 $108,871 $103,853 $103,853 
Director Asst Principal 
$90,660 W,850 
Dean 
$85,233 
